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Message from the Editor: Jamie-Lee Covter

The career you choose will impact just about every aspect of your life, so making the right
decision is important. Just by starting your law degree, you are on the path to your future
career. You may not know exactly what that is right now, and that’s perfectly okay. This
guide will contain just some of many options available for a career in law, and the kinds
of things you can start doing from your first year to get you there. While gaining law-
related skills and relationships is important, non-law skills can set you apart from other
applicants to your dream job, and those non-law relationships can even help you discover
_ that dream job. Trying to figure all of this out can be quite overwhelming, so please re-

; member you’re not going through this alone. This is where later-year students, your tutors
A B and lecturers, and other industry professionals you meet along the way are important—

they are your future employers and colleagues and they have been through what you’re
dealing with now. They are your support system and can at the very least point you to some resources or a more
knowledgeable person to help you in the right direction.

So, while this Guide is a great starting point for your career in law, it is just that: a guide. There are so many more
options and pathways out there, and where one doesn’t exist, you might just have to create your own.

If you find yourself struggling and you’re not sure where to turn next, please email me at careers@griffithlsa.org.au
or message the Griffith LSA Facebook page.

Message from the President: Grace Norriy

From your very first year of university, you can already feel the weight of the employment market on your shoulders.
While you are meant to be enjoying and learning and being curious, you are also always trying to secure your future.
This guide is a resource intended to give you an insight into all of the things that
you can do with your law degree. Griffith Law graduates and students are doing

so much and are already making their mark in the professional world. What they &<
want to say to you is: if I can do it, you can too.

My only piece of advice when it comes to your career is to look outside the box
for experience. It doesn’t have to be all about your grades and your traditional
work experience in the legal industry. Volunteer your time anywhere, whether
that’s outside of university or within a student organisation. Learn about market- :
ing and self-branding to keep up with the ever-changing industry and the way

I had worked two years in a Supal GA in my hometown, and, as such, had experi- |
ence in customer and client relations. Do not reduce yourself to a number — em-
ployers are looking for more than 7’s because they know that you are more than just 7’s.

Once again, our incredible Careers and Alumni portfolio have released an equally incredible guide. Every year this
guide provides professional insights on a personal level by our peers and colleagues, reassuring us that we are all in
this together. This guide is no different, and I hope that you find the piece of information in here that sets you off on
your path of greatness.

All the best,
Grace Norris

Griffith LSA President - 2018



Yowr Industry Engagement Officer: Karen Collier

(T

The purpose of my role as Industry Engagement Officer is primarily the manage-
ment of employment opportunities, both graduate and work experience placement
opportunities, for Griffith Law students.

I facilitate opportunities between industry and students and act as a point of con-
tact for external employers within the legal profession wishing to create and de-
velop partnerships with Griffith Law School, with the view to achieving enhanced
employability outcomes and careers opportunities for graduates and students.

The graduate employment market is a very competitive one and employers are
increasingly looking for graduates with a skill set gained through a variety of experiences. Employers are looking for
individuals who can offer broad-based experience, transferable skills and who are able to present themselves in a
professional manner.

This is why career planning is vital for graduate success and students should begin to consider this early on in their
University studies. Career planning involves exploring career options, researching the industry, determining where
your interests lie, finding out what employers look for, starting to build a resume and identifying your skills,
strengths and any skill gaps before commencing your job search.

Luckily there are some great resources available at Griffith to assist you with this process including Griffith Law
School events (guest speakers, clerkship preparation, legal research skills seminars etc..), activities organised by
GULS and also some fantastic information and resources available on the Griffith University Careers & Employment
website.

https://www.griffith.edu.au/careers-employment

https://gradaustralia.com.au/career-planning/five-steps-to-writing-a-SMART-career-plan

http://www.graduatecareers.com.au/careerplanningandresources/starting-your-search/
acareerplanningdevelopmentmodel/

Gaining some practical experience during your studies is advisable and can be great for your resume. I would en-
courage you to engage in some work experience, an internship or clinic during your degree. However, it is also inter-
esting to note that transferable skills such as communication, teamwork and problem solving ability are generally
ranked as the most important by employers looking to recruit graduates, and these can be gained in most workplaces.

I would encourage all students to attend graduate and industry related events throughout their time at University such
as the Griffith Law School Meet the Profession events and the QLS Legal Careers Expo. This will help to ensure that
you are aware of the opportunities available and equally to help you perfect the ever increasingly important skill of
networking!

For Law students heading into the penultimate year of studies, clerkships will be a huge topic of conversation and

are undoubtedly important for those interested in employment within top tier firms. However please keep in mind
that a law degree can offer incredibly diverse employment opportunities, and I would encourage student to investi-
gate the options open to them.

If you are looking for any advice regarding career planning, career options, industry networking, industry mentoring
or resumes, please email me at k.collier@griffith.edu.au

I look forward to meeting you in 2018!


https://www.griffith.edu.au/careers-employment
https://gradaustralia.com.au/career-planning/five-steps-to-writing-a-SMART-career-plan
http://www.graduatecareers.com.au/careerplanningandresources/starting-your-search/acareerplanningdevelopmentmodel/
http://www.graduatecareers.com.au/careerplanningandresources/starting-your-search/acareerplanningdevelopmentmodel/
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Reaching Your Caweer Gools: Stepy to-Success

Your road to graduate employment begins on your first day of Law School. There are many things you can do from
even your first day of classes to increase your chances of obtaining employment after University, but there are others
that cannot be completed until your penultimate (second-last) or final year. The list below is merely a guideline, and
there are many more out-of-the-box ways to enhance your employability.

Do your research!

Enrolling in a law degree suggests that your future career will involve law in some way. Now is the time to do your
research on the profession, the types of careers you can have with a law degree, and the (traditional) pathways to
achieve these. Law is one of those degrees that will be useful in any and every career that you could enter into, so
now is the time to start looking into your options.

Develop efficient and effective study skills and habits

Not only will efficient and effective study skills and habits improve your grades, but they will also better your work-
life balance. Modern law students have many responsibilities outside of university—some work, whether that be cas-
ually, part-— or full-time, some have families, some play sports—so it is necessary to manage your time and workload
efficiently and effectively to meet all of your other obligations, and to also keep you sane.

Do well in your classes

In saying that, your GPA isn’t necessarily the greatest indicator of whether you’ll get a graduate position or not.
These days, employers take other things into consideration that are, in most cases, at least as important as your
grades. These can include your extra-curricular activities, work experience, volunteering experience, leadership
skills, unique skills, and whether they believe you’ll fit in at the firm and it’s culture.

Create and update a resume and (template) cover letter

If you don’t already have them, you should make these ASAP. You will use these time and time again throughout
your time in Law School—whether it be for casual work, scholarships, internships, clerkships, or volunteer positions.
There are many online resources (even templates) to create these documents. Student Guild also runs workshops to
assist you in making these.

Get involved with clubs and sports

There are SO many clubs and sporting teams to join on (and off) campus. These are good not only for your resume
(and we all know that’s at least some of the reason why people join them), but also for networking and developing
other skills and interests.

Enter competitions
Competitions are a fun way to develop your advocacy and communication skills within and outside the law. These

competitions are run throughout the year by the LSA, and you can find more information about them on page 8 of
this Guide.

Consider going on exchange

It’s pretty amazing that you can travel to a new country AND get course credit at the same time, right? Learning
about a new culture, and maybe even learning a new language, are great ways to set yourself apart from the rest of
the applicant pool. Griffith University is partnered with many other universities around the world, so there are plenty
of awesome places to choose from, and there are even scholarships available to help fund your adventure.

Complete an internship, work placement, and/or clerkship

These positions are how most law students gain experience during university, but they usually aren’t on offer until at
least your second year, and clerkships in particular are offered only to penultimate year students. The easiest way to
find these positions is to contact the firm/company of interest directly and asking if they have any availabilities.
There is more on these positions later in this Guide.

Volunteer

Volunteering at Community Legal Centres, and other places, is a great way to develop relationships and your soft
skills, like communication, team-work and task management. CLCs assist all types of people from all walks of life,
and learning how to communicate with diverse groups of people is an invaluable skill to employers.



Attend networking events

These events increase in importance the further you get through your degree. Although very intimidating to begin
with, these events give students the opportunity to speak with practitioners from all areas of law and in all kinds of
roles to get a feel for the profession, and the people that it is made up of. Some of our alumni also attend these events,
so you can find out from them how they went from Law School to their current role. And you never know, you might
just get a mentor or even a work placement opportunity from someone you meet there!

Attend court

If you plan on being a solicitor who appears in court, or a barrister, attending court is a great way to get a feel for the
court system, the roles different people play, and the way things work. It is also recommended that you attend differ-
ent types of hearings for more rounded knowledge. You’ll also find that at least one of your assessments will require
you to attend court, so this knowledge will be an advantage. As long as the “Closed Court” sign isn’t lit up outside
the courtroom, you’re allowed to sit in on the hearing.

Develop non-law related skills

These days, its not just your GPA and work experience that land you a job—its also the things that set you apart from
other applicants that might make you a better fit for the firm/company. Developing other skills like learning a new
language, playing an instrument, writing a blog, and even skills like coding will get your potential employer’s atten-
tion.

Staying true to your direction is what defines Clayton Utz.
‘We've built a culture that’s unlike any other law firm, but don’t
just take our word for it. A good lawyer needs compelling
evidence so meet our people and judge for yourself.

claytonutz.com/graduates

Academic brilliance certainly counts, but graduates who thrive here have
something extra — a natural passion for connecting with people and a strong
sense of self. That's what staying true is all about. If you have these qualities,

Clayton Utz Is for you.
CLAYTON UTZ




Competitions: What are they and what do-yow get out of them?

Griffith LSA hosts various legal competitions to enable law students the opportunity to learn, demonstrate and evalu-
ate their practical legal skills. Competitions are also a fantastic opportunity to establish new friendships with other
law students in a completely stress-free environment. In the past, these competitions have seen students competing on
national and international scales. Additionally, students can be offered to present in front of highly reputable legal
practitioners.

Mooting, negotiation, client interviewing and witness examinations are the key competitions that [ would invite you
to get involved with in the year to come:

Mooting — A simulated court proceeding where students act as lawyers and are required to argue before judge/s.
Mooting involves both a written and oral component which involves in-depth research into the relevant law and how
it should be best applied in their client’s case.

Negotiation — Two teams, each of two solicitors, meet to discuss a dispute between their clients and reach an out-
come that best serves both clients’ interests. Each team is provided with a general description of the facts and also a
set of secret facts. Subject to client instructions, teams strive to reach an agreement before it is too late!

Client Interviewing — Arguably, this competition is the most practicable in terms of important skills a solicitor
must have. Teams of two must gain the trust of the client and ascertain all the information necessary to provide them
with some short-term and long-term advice. Some clients can be much more difficult to work with than others...

If you would like any further general information regarding 2018 Competitions - please keep an eye out for our 2018
Competitions Guide. Alternatively, if would like further information about getting involved in competitions, please
do not hesitate to contact me (Amy Hohns) via competitions@griffithlsa.org.au.

Your Competitions Team: Amy Hohns and Jean Fischer




Tips and Advice from Later-year Studenty

Jayson Cooke— Parent and Full-time Law student

People often ask how I can possibly manage full-time study, work commitments
and raising a twelve-year-old, a six-year-old, and a five-year-old. The simple an-
swer is | manage because [ have to, because I want to, and because there is no pref-
erable alternative. The reality is, the lessons learned in raising a family are integral
to the person I am today; without them I may well have not had the ability to do
what [ now do.

i Being a parent has taught me the value of leadership, compromise, being flexible
and open-minded, collaboration and consistency, all in very real and demonstrative ways. My family, and our chil-
dren in particular, are also an incredible motivating force for me in both my studies and my career aspirations. I want
the world to be a fairer place for all, and I want to be able to demonstrate that positive changes on a micro and macro
scale are possible, and that hard work and goal setting is a reward in and of itself.

Eventually all of us will become responsible for managing our time, our expectations, our workload and our finances.
We become responsible for ourselves, and have a degree of control over how we manage our day-to-day, and face
consequences if we get something wrong along the way, but hopefully learn from and don’t repeat mistakes.

Similarly, being a parent does bring further responsibility, but also great joy, great lessons and an in-built degree of
purpose. Any parent giving the idea a moment of reflection will recognise that they are constantly influencing and
shaping the person their child will become, and the effect their child will one day have on the world.

This is no different from the effect we have on our colleagues, social circles, careers, and on various scales the world
at large, and recognising this is invaluable to both studying and beyond.

Community Legal Centres: What's the Deal? - Kiarah Grace Kelly

I call it my ‘aha!’” moment; my first ever shift at the Robina Community Legal Centre. I found
myself in a big, empty room adjoining the local library and I had been asked to fill in as the
Centre was short on student volunteers for their weekly Thursday evening drop-in advice ses-
sion. My first job was to set out some desks and chairs so that the big, empty room I found my-
self in could become a pop-up law office just for the night. Well this wasn’t too hard, was it?
Next thing I know, [ was being shuffled into the next room where I found 40 people of all ag-

es, cultures and walks of life furiously filling out their intake forms.

A student volunteer within a Community Legal Centre can expect to answer client questions | “
about administrative matters, to sit in on advice sessions and assist in taking notes, attending to %\Q
ringing phones and keeping up with the copying and filing.

So back to that ‘aha!’” moment then; about four hours after I arrived, each and every client had been seen. Visitors
had sat with a Solicitor, had their matter looked over and were given practical and clear instructions for their next
move. [ went on to volunteer permanently and have seen a woman with a three-week old baby seeking advice on how
to leave her abusive partner, a grandparent trying to gain access to their grandchild in foster care, and a young single
parent who’d been evicted from their home. Each and every person who left that room had a visibly noticeable light-
ness and hope in their stride, and I was left feeling that this was what being a good lawyer was all about.

If volunteering with a CLC isn’t on your radar, it should be. Before you leave law school you should hope to under-
stand the struggles faced in the community and be exposed to the things which make us all so different.
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My Internship in Delhi - Aditi Manoharan

For six weeks I stayed in India’s capital city, New Delhi, and learned the way lawyers
lived, spoke and breathed. Working hours in India are extremely long, generally a 12-
hour day from 9am to 9pm. However, lawyers work until the wee hours of the morn-
ing. My internship was with TRS Law Firm, where the two resident lawyers, Mrs
Talish Ray and Mrs Sunieta Ohja, are very well known both nationally and internation-
ally for the kind of cases they handle.

During my Internship, I went to arbitration meetings, wrote up a petition for a divorce
case, and did research for articles which the law firm publishes in local newspapers, in

3 addition to going to court and observing the legal system of India. I have also learned
that India still follows the old British Constitution and has not significantly progressed with time. For example, adul-
tery is a crime in India but a woman cannot be prosecuted, nor can she file a case against her husband for adultery.
Though there are now more laws that protect women, they are very specific to the particular gender, such as the Pro-
tection of Women from Domestic Violence Act 2005, while men have no such acts.

Since the firm largely works with women’s rights, I got to travel to Hyderabad, a city in South India, to attend a
workshop by Sristhi Bakshi, an Indian woman who is walking from South India to North India to educate and create
awareness about the rights of women. TRS Law firm provided the legal aspect at these workshops. I also got to inter-
act with a lot of women who have suffered from domestic violence or violence in general and learned the many ways
India is trying to help them legally.

Overall, it was an enriching, educational experience and what I can take back from my internship is the work ethic of
the lawyers and the care and dedication that goes into every case.

Volunteering at Gold Coast Community Legal Centre—Dale Maden

Volunteering with the Gold Coast Community Legal Centre (GCCLC) was an eye opening expe-
rience. The GCCLC is a not-for-profit organisation providing free legal advice to the Gold Coast
community. My role on the front desk was to take calls and book clients with an available solici-
tor, or refer them elsewhere. Sounds easy right? After the first 5 calls of panic, tears, and very
poor English on the other line, you learn quickly that this isn’t going to be as smooth as you
thought it was, and that there are some really desperate, often aggrieved people out there who e
need advice, and it felt good to be their point of call. What I gained most from my time with the
GCCLC was the exposure to clientele, which taught me valuable phone skills like speaking with
empathy, filtering out irrelevant information, and maintaining professionalism under pressure. It

is not until you are placed under a situation of pressure that you learn just how novice your skills *
really are, but after repeated exposure they improve and become automatic. I’d encourage anyone
to take on a similar role if they get the opportunity, because you can actually back up those

claims to have “advanced interpersonal skills” on your resume! And, in the few job interviews  n-~

I’ve had since, prospective employers have always been interested in my time with the GCCLC. I’ll definitely take
some improved social competence to my future career, and you can only improve your skills through situations like
these.

Into the Deep End—Heidi Greenwood

Applying for a position in a law firm, whether it be volunteer or paid, can be a daunting
experience for any law student. The fear of rejection or not feeling good enough can lead to
many students not even putting in a job application to a firm in the first place. Speaking
from personal experience, I can testify to that. Even as a fourth-year law and criminology
and criminal justice student, the idea of approaching firms and making a case as to why
you’d be an excellent candidate is a scary one.

Luckily however, I have been fortunate enough to gain some amazing experience working
with an impeccable legal team in a renowned Body Corporate law firm at Mathews Hunt
Legal. What I learned while working at Mathews Hunt Legal far outweighs what any
School of law could ever offer — practical experience. It is so important for any student to
get a feel for what it will be like working as a lawyer. You learn how to communicate with your professional peers,
how to compose court documents, how to lodge documents in court and all of the other fundamental attributes and
skills that make up being a lawyer that law school can never teach you. The only way you learn those things is to
actually do them.

So, my proposition to you is: go for it! Get in early and show your future co-workers that you are an ambitious law
student who is willing to forego their comfort zone in order to achieve a successful legal career.
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Volunteer student experiences: The Griffith Journal of Law of Human Dignity -
Michelle Gunawan

For anyone interested in law reform and social justice, an editorial position on our
student-run journal — the Griffith Journal of Law & Human Dignity — is a perfect
volunteer role for you. A

The Journal’s mission is to advance personal freedom and human dignity through =", 7
fearless and novel scholarship, and provide a platform for the silenced, disenfran- |
chised, and marginalised. We have also created a space for novel legal narratives ~ “%5%
alongside critical legal scholarship, creating a unique space in academia. A few o
examples of topics the Journal has published articles on include euthanasia, sexism

in politics, trans issues, and surrogacy — and authors such as former Justice Michael Kirby and Julian Burnside,
among others, have addressed contemporary social justice issues in the Journal.

As we are student-run, editors have the capacity to propose different topics to pursue authors on, or even special
themed issues. In my former role as Editor-in-Chief, I had the opportunity to lead a talented 18-person team of editors
to produce the Special Issue ‘Gender, Culture & Narrative’, consisting of 10 manuscripts and authors speaking from a
range of different perspectives, including an intersex person’s experience with the medical profession, sexism in poli-
tics, the Asian-American diaspora, and more. This particular Special Issue was more than two years in the making
and as a Journal we were really proud of the depth and diversity we achieved, as well as providing a platform for
such powerful and interesting stories.

Despite these obvious positives, the Journal has also provided me with an important talking point for work experi-
ence. The Journal is a highly collegial environment, with tasks including maintaining correspondence with authors,
coordinating peer-review and copy-edits, and providing and receiving constructive feedback. All of the articles we
publish are a team effort, and the whole editorial board participates in negotiating and resolving complex issues in-
volving research ethics that may arise. With hours spent reviewing manuscripts in painstaking detail, you also devel-
op strong professional writing skills and attention to detail — very important skills in the modern workforce —and
the opportunity is there to form connections with the legal profession, whether they be judges, researchers, journal-
ists, or other commentators.

As a final-year law student, I can definitely say that being a part of the Griffith Journal of Law & Human Dignity was
the highlight of my university experience! It was a perfect way for me to follow my interests and passions while also
gaining valuable experience.

International Experience of a Lifetime— Sian Lord

\ I am currently in the final year of my double degree (Bachelor of Laws (Honours) / Bache-
lor of Politics, Government and International Relations) and have had some amazing inter-
national opportunities spread across my degrees; opportunities which have provided both
unique learning experiences and a brilliant forum in which to network. During my year on
exchange at Lund University in Sweden, I was able to study new areas of international law
whilst also working in conjunction with the Raoul Wallenberg Institute of Human Rights
and Humanitarian Law. Whilst expanding my knowledge of the law itself, I was given ex-
posure to current issues as well as the projects being conducted by those currently in the
field. Additionally, I became an active member within the United Nations Youth Associa-
tion of Denmark which involved lectures and visits to various sites (including the UN City
based there). Following this, I was chosen to attend a conference on International Compar-
ative Law (Criminal & Commercial) hosted by the European Law Student Association in
Poland. The conference provided a fantastic forum to interact and network with lawyers, academics and law students
worldwide.

Cour
[ ) Pénale

J v I 3

\v '/y nlxjn.ﬂ<0v\a|._-

Internationar )
Crimina)
Court

A few months later, [ was selected as 1 of 35 worldwide participants to attend the 2016 Hague Symposium on Post-
Conlflict Transitions & International Justice at The Hague. Upon completion, I graduated with a Post-Graduate certifi-
cate with distinction from the International Peace and Security Institute for my work on reforms within the Interna-
tional Criminal Court. I would highly recommend fellow students to consider completing a semester abroad or to un-
dertake these kinds of courses, especially given the increasingly competitive graduate market. I believe it is these
kind of experiences which make you a strong candidate and provide you with a distinctive edge.
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Great change is here.

Allens » < Linklaters

Are you ready?

At Allens, we're focused on advancing our
industry through equipping our people with
the skills and experience they need to be the
lawyers of the future. We're ready to define
tomorrow. Are you?

With us, you’ll be more than a lawyer. Our people are
technical experts, but they’re also trusted business
advisers who think bigger, more broadly and more
strategically. Together, we solve complex legal challenges,
and collaborate across practice areas and disciplines to
guide our clients.

We work across borders too, thanks to our alliance with
Linklaters. This strategic partnership opens up worlds of
opportunity for our business and our people, including
rotations in Linklaters London, Hong Kong and Singapore
for our graduate lawyers.

In a rapidly changing world, we seek opportunities to
innovate, embracing creative thinking, new approaches
and emerging technology. And we don’t just use them to
benefit ourselves and our clients. We believe strongly in
driving positive change to do right by our community too.

EN

fL\

Our teams are open, inclusive and encouraging, giving you
the chance to learn and grow, but your development will
be down to you. You'll have the flexibility to drive your
career, and we'll recognise your achievements and hard
work as you progress through the firm. Are you ready

to begin?

Will you make great change happen?

Clerkship program

A clerkship with Allens is the first step in a rewarding legal
career. The program will give you invaluable insight into

our work and culture. With support from a buddy and Clerkship
development supervisor, you'll work on real matters for

real clients and be involved in projects. TR L U R R e

Available at our Brisbane, Melbourne, Perth and Sydney offices
Ongoing support and buddy system

>

>

Graduate program 5
> Exposure to one or two practice groups

Comprising two 12-month placements in different
practices, our graduate program offers exposure to
stimulating legal challenges. In each rotation, you'll gain Graduate program
a depth of experience that comes from seeing matters

through. However, at Allens we don’t work in silos so you B 9 s LU e T

won't be limited to working with one partner or by your > Secondment options in London or Asia via our alliance with
practice areas. Working with different teams and leading Linklaters
organisations, you'll grow a solid skills base and develop > Ongoing supervision, coaching and mentoring

theagilitymeeded torthnve iniour ever-changing warld. > Graduate Diploma in Legal Practice (via Allens Academy)

Early careers at Allens provide highly tailored training
through the Allens Academy. Developed in partnership
with the Australian National University, our Graduate
Diploma in Legal Practice will help you transition from
law graduate to legal expert and trusted business adviser. Find out more at allens.com.au/yourcareer

> A 12-month legal seminar series (Cornerstone Program)

Allens is an independent partnership operating in alliance with Linklaters LLP. 16774D
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What is av Clerkship and How do-yow get one?
What is a clerkship?

Clerkships are work placement opportunities offered to penultimate year law students by mid-tier and top-tier law
firms. These placements allow students to gain practical legal experience by working at a law firm. Generally speak-
ing, clerkships are completed over university vacation periods, but the total duration and number of days’ work re-
quired each week varies between firms. Additionally, while it is mostly commercial law firms which offer clerk-
ships, some general practice firms and those specialising in criminal law also offer them.

Clerkships are great opportunities to gain real-life experience in the legal world, and are also helpful when it comes
to deciding what type of law you want to practice. Additionally, clerkships allow firms to successfully hire appli-
cants that have impressed them during their time as clerks.

What are the application dates for 20182

Vacation clerkship application dates for 2018 open on Monday the 26™ of February, and close on Monday the 26" of
March at 9am AEST. Offers by participating firms are made on Monday the 14™ of May, ‘ :
and must be accepted or declined by Tuesday the 15" of May by 5pm AEST.

Firms who have expressed interest in 2018:
Allens

Ashurst

Barry Nilsson Lawyers

Clayton Utz
Corrs Chambers Westgarth

DLA Piper Clerkship & Government Careers Office—Nayab Shah
Herbert Smith Freehills
Hopgood Ganim Lawyers

HWL Ebsworth

Johnson Winter and Slattery
King and Wood Mallesons NOTE: Press ‘Ctrl’ + click on the firm’s

Maurice Blackburn name to take you directly to their website!
McCullough Robertson
MclInnes Wilson

Mills Oakley
Minter Ellison

Results Legal
Thomas Geer

How do I apply?

Applications are completed online and will need to include: a cover letter, your resume, and a copy of your academic
transcript (this can be found on mygriffith). Other requirements can vary between firms, so it is important that you
check the firm’s criteria when applying.

What do firms look for?

When it comes to clerkship applications, law firms generally look at: your academic transcript and GPA, any previ-
ous experience you have had working at other law firms, and your involvement in law careers events, clubs and com-
petitions. Law firms also look at any exchange programs you may have undertaken, and any skills you may have
gained from working or volunteering.

If you have any questions about Clerkships or the application process, head to Queensland Law Society’s website,
individual firms’ websites, or send us (the LSA Careers portfolio) an email at: careers@griffithlsa.org.au.
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http://careers.allens.com.au/cw/en/job/493968/brisbane-clerkship-201819
https://www.ashurst.com/en/careers/
https://www.bnlaw.com.au/page/Careers/Graduate__Vacation_Clerk_recruitment/
https://graduates.claytonutz.com/
http://www.corrs.com.au/careers
https://www.dlapipergraduates.com/uk/opportunities/
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http://www.hopgoodganim.com.au/
http://hwlebsworth.com.au/graduate-centre/brisbane-winter-clerkship-application-form-2018/
http://www.jws.com.au/
http://careers.kwm.com/en/graduates-australia/recruitment-process/key-dates-brisbane
https://www.mauriceblackburn.com.au/careers/clerkships-graduates/
http://www.mccullough.com.au/join-us/graduates-interns/
https://www.mcw.com.au/page/Careers/graduate-and-clerkship-program/
http://www.millsoakley.com.au/mills-oakley-careers/seasonal-clerkships/
http://graduates.minterellison.com/content/graduate-program
http://www.resultslegal.com.au/about/work-with-us/1880-2/
http://www.tglaw.com.au/

Great change is here.

Allens » < Linklaters

Are you ready?

Find out more at allens.com.au/yourcareer

Clerkship Program Hints & Tips

Ebony Back

What were the highlights of your clerkship at
Allens?

Everyone | worked with was friendly, helpful and had a good
sense of humour. This made the clerkship really enjoyable and a
lot less daunting then | thought it was going to be. In particular,
my buddy, Kate, was a huge help, and was always happy to lend
a hand or answer one of my many questions.

What sets Allens apart?

Start-ups and new technologies are areas | am involved in, and
Allens stood out to me because of the work it has done in this
space. | really admire the Allens Accelerate service and the work
that the Allens a+ group has done. Additionally, Allens' recent
work advising Power Ledger on one of Australia’s first initial coin
offerings proves that it is a leading firm in this sector. | hope to
be involved in this space when | come on board as a graduate.

Additionally, | was always inspired by and admired the people |
knew who worked for Allens in Perth and in other states. This
included people | met overseas and through the Women in Law
Mentoring Scheme. Meeting people who are interesting,
genuine, and happy to share their knowledge and experiences,
always made me think a lot of the firm.

During your time as a clerk, what sort of work
did you get exposure to?

During my clerkship in the Litigation team, | worked on a
number of research tasks relating to fiduciary duties,
interpreting contract clauses and civil procedure. Additionally, |
spent time drafting a settlement deed and a case note on the
Hammersley Iron v Forge decision of the Western Australian

Ready for great change?

Supreme Court, which discussed the limitations of set-off rights
in a liquidation context. I was also fortunate enough to be able
to attend a hearing in the Court of Appeal, which was a
highlight, because I hadn’t had much exposure to court
proceedings before.

What did you find challenging about your
clerkship and how did you overcome this?

The clerkship process was challenging at times, particularly
when | was given tasks relating to areas of law I hadn’t studied
during my degree and didn’t have the faintest clue about.
Fortunately, | learned early on to ask the library staff, the legal
research staff or Kate for help when | got stuck. Consequently, |
learned a lot about how to conduct legal research more
effectively and efficiently.

Were you given the opportunity to get involved
in any of our communities —eg Women at
Allens, Allin, pro bono?

During the clerkship, my fellow clerks and | were involved in
AIME Hoodie Day, as part of NAIDOC Week, to support
Indigenous kids in finishing school at the same rate as other
Australian children. The firm put on a great event to help raise
money and awareness. | was also really pleased that | was
exposed to the work that the Women at Allens Committee does.
| attended a presentation that was really insightful, and got to
meet lots of different Allens people who are passionate about
this area.

Find out how to apply via allens.com.au/yourcareer

Allens is an independent partnership operating in alliance with Linklaters LLP.
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Clerkship Tips and Experience from Past Clerks |

Isa Martin
Clerkship with Herbert Smith Freehills
Now Graduate with Herbert Smith Freehills

I started my law degree (graduate entry) in 2015 and applied for clerkships in what
was my penultimate year in 2016.

All in all, I made 10 applications spanning across mid- to top-tier firms that offered
Winter or Summer clerkships. From this [ was invited to 5 interviews, and was subsequently offered a single 4 week
clerkship taking place between January-February 2017 at Herbert Smith Freehills in their Land Access and Native
Title team.

Whilst it was a bit daunting starting work at a top-tier law firm for the first time, the induction process was incredible,
introducing the clerks to the firm culture, what was expected of us, and how to operate their IT systems, etc. After my
first week as a clerk, I realised that the subject which prepared me most for the work I was undertaking was surpris-
ingly 'Foundations of Law' - legal research, legal memo/case note writing, and letter drafting constituted the bulk of
my tasks. Occasionally we were pulled from our teams to join the other clerks in team-building exercises or social
events (most notably a cocktail-making competition and coffee tasting class), which allowed the opportunity to so-
cialise and learn about the other practice groups from your peers.

I cannot comment on how the culture at other firms differs, but I cannot express how supportive and friendly the team
of lawyers I worked with were. Eagerness to support, provide advice, and guidance by those around me, made the
entire experience enjoyable, and the excellence exhibited by the experienced lawyers made it clear that top-tier firms
have certainly earned their reputation.

To wrap things up, my tips for those who are interested in the clerkship experience are -

The application process —

Your resume should be limited to 2 pages and your cover letter kept to a single page, and addressed personally to the
HR manager/ clerkship coordinator. Only detail your most relevant work experiences (preferably legal), extracurricu-
lar activities and skills. And make sure to explain why you have applied to each firm individually (referring to their
recent work or cases).

The interview —

Congratulations! Your resume and cover letter caught the attention of the HR manager or clerkship coordinator, and
you’ve been invited to an interview with a partner or senior associate at the firm. The interview can be intimidating,
but try to relax! Just be yourself. The interviewer is determining whether you are a good fit for their firm and work
culture. Expect questions about things you have placed on your resume, your interests, and why you want to work at
their firm specifically.

Some firms will have multiple interview stages, with most holding an evening cocktail meet and greet with the solici-
tors at the firm and other clerkship candidates - make the most of these events by asking as many questions as you
can, and try to move around the room.

Clerkships —

The clerkship itself is a rollercoaster, and depending on which practice group you are placed in you can expect some
very busy days! If you are ever unsure of something, don’t be afraid to ask for help or clarification from your super-
visor or graduate buddy.

The clerkship is not only a chance for the firm to see if you are a fit for them, it’s also a chance for you to do the
same, so don’t feel bad if corporate top-tier work isn’t for you — it isn’t for everyone!

If you miss out on a graduate position, don’t be disheartened! There are always firms that offer graduate positions to
graduating students towards the end of your final year.
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Christian Lang-Lemckert— Clerkship at Maurice Blackburn Lawyers

[ undertook my clerkship with Maurice Blackburn from November to December 2017. My time
was spent in the Comcare team which concerned itself with Commonwealth compensation
claims. The overall experience was fantastic; not only did [ have the chance to practically apply
legal theory in the ‘real world’ but I developed a greater appreciation for what the role of a law-
yer in society is. It opened my eyes to the complex and often overlooked aspect of client man-
agement. Law school is great for teaching you ‘what’ law is, not so much ‘how’ it is adminis-
tered. [ was working on very tragic and emotional cases, with clients suffering from chronic con-
ditions or family members who had lost a loved one. It’s the raw emotion of what lawyers face
every day which I discovered most about. As a result, you also learn the importance of working
as a team, whether that be simply asking a question of your colleague or collating documentation
for an upcoming trial - everybody has a role. The legal profession is best when people are com-
municating with one another and it is something I would stress for all students to focus on as it
will prove to be an invaluable resource.

As clerks we place high expectations on ourselves with how we want to perform, but we need to
monitor this. If you are successful with your clerkship applications, I would stress the importance
of always asking questions when you’re unsure or want to learn more about the task at hand. Not
once was | criticised for wanting to better understand the firm or a case [ was working on. On the
contrary, my inquisitive nature and ability to question was one of the positive points of feedback
I received.

My clerkship was a wonderful experience and something [ would do again in a heartbeat. Even if corporate law is not
the area of law you strive to enter, I would give it a shot and apply as the experience you gain is invaluable in devel-
oping your legal understanding.

Harley Ward—Clerking at a Boutique Law Firm

I am currently one of two Griffith Law Students working at Steindls Lawyers and Notary in
Surfers Paradise. [ assist the Partner and Associate as part of the commercial litigation team.
The role includes some long, tedious tasks, high performance expectations and some stressful
moments, but it is the best job I have ever had.

It is a great feeling applying the little knowledge you have learned at uni to real life legal sit-
s uations. Gaining a work experience or a clerkship position is the best way to get a feel for

\" what your legal career may be like and to help you determine the types of law you may or

4 may not want to practice. I feel very lucky to hold this position. I have two great legal men-

o tors who have taught me more than any uni course and I highly recommend doing everything
you can to gain a clerkship or work experience. Don’t wait until your final year to start ap-
plying, as some firms take people on in earlier years too and some would prefer someone
with no prior experience at all.

Unfortunately, there isn’t a secret formula for getting a clerkship or an in-house legal position and I’m certainly no
expert either. However, I did manage to get myself a clerkship position, so here is a few tips that you might find use-
ful:

When applying for a clerkship, my first piece of advice is to ensure every application is tailored and personalised for
that particular firm. Make sure that the interests and goals you express in your cover letter align with the types of law
the firm actually practices. You will struggle to get an interview at a commercial firm if you only tell them about
your interest in criminal law. Ensure you have read the job description and know which type of law the firm special-
ises in, and tell the recruiter how interested you are in gaining the experience offered by their firm.

The second main point is to ensure that, right from your first email attaching your cover letter and resume until you
either land that job or get turned away, you display a high standard of professional etiquette. You should write and
speak to potential employers at the same standard that they would expect you to speak to people on behalf of the
firm. That includes the structure of your emails and documents, the words used and a professional and respectful
greeting.

The third and final tip is, don’t be afraid to talk about yourself outside of your university results or your previous
work experience. Tell them about your experiences and try to sound interesting. As well as the obvious need for good
legal knowledge and a good work ethic, interviewers are looking for someone that they would want to work with.
Don’t be afraid to be funny whilst remaining within the professional bounds of an interview and show them your in-
teresting side, not just your “law student hoping for a clerkship side”.
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HERBERT
SMITH
FREEHILLS
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Join us as a Herbert Smith Freehills Vacation Clerk and you'll do more than just experience life at a
leading law firm, you'll be a part of everything we have to offer.

Everything about us

With 27 offices around the world, we can show
you exactly what a world class law firm has to
offer, giving you the chance to work as part of
an international team, on high-profile matters,
for some of the most significant organisations
in the market.

Our focus is on the future: the future needs of
existing and new clients, the future of the legal
profession and investing in our future lawyers.
That's why we aim to attract the best talent
from a broad range of backgrounds, ensuring
we are optimising our position as

a progressive, forward thinking professional
services business. At Herbert Smith Freehills,
you'll be given the opportunity to develop the
skills you need to help solve our clients’ most
complex challenges in thoughtful and
innovative ways.

What we look for

We recruit people with the desire and ability to
be exceptional, commercial lawyers. This
means that we look for more than just a great
academic record and strong technical aptitude.
We seek people who are curious, empathetic
and understand the importance of building
relationships with clients and colleagues. We
also look for an international mind-set and a
desire to work within our global network, not
just one office.

Complex cross-border deals. A market-leading
Disputes division. Worldwide reach. If you're
ready to be a part of it all, we're looking forward
to hearing from you.

HERBERTSMITHFREEHILLS.COM

Clerkship program

There's nothing more important than finding a
role and an organisation that's right for you and
there's no better way to really get to know our
profession than gaining practical, hands-on
experience. Our vacation clerkships will
immerse you in our business, networks and the
international world of law. We encourage
students to participate in our vacation clerkship
program and we fill the majority of our
graduate positions through this program.

As a vacation clerk, you will be given extensive
training on all aspects of the firm, drafting and
research skills. Current lawyers and partners
will speak to you about what they do and the
nature of work in each part of the firm. You'll
attend workshops and presentations that will
give you an insight into the depth and breadth
of our practice areas and international reach.

You'll be invited to a range of events giving you
the opportunity to network with partners,
associates and graduates, as well as with your
fellow vacation clerks.

Joining us

We offer a range of summer and winter
clerkships across our Australian offices. If you
have queries about graduate or vacation clerk
positions, please visit our website:
careers.herbertsmithfreehills.com/au/grads/
vacation-clerkships or contact one of our
graduate recruitment team.

Key dates and deadlines

BRISBANE

Approximate

number of positions 23750

Clerkship programs summer
Applications for all

2018/19 programs open @
Applications for all

2018/19 programs close BT
Offers made 14 May 2018

Please note: An application should only be submitted
to the office where you intend to start your career as a
graduate. Multiple applications will not be considered.

Our global practice groups
¢ Alternative Legal Services (ALT)

« Competition, Regulation
and Trade

* Corporate
* Dispute Resolution

« Employment, Industrial Relations
and Safety

* Finance
* Projects and Infrastructure
* Real Estate

Contacts

Tanya Dunbabin

Graduate Recruitment Consultant
T +617 3258 6571
tanya.dunbabin@hsf.com

©Herbert Smith Freehills 2018 NOF176854_v6,/290118
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So-yowre about to-graduate:.. what next?
Post-Graduate Study

Mark Brady— Solicitor and Academic

Following university, I took a 3-month holiday to forget all about study. Upon my return to Australia, I doorknocked
on half a dozen firms on the Gold Coast and told them I was looking for work. I was offered a clerkship, which I ac-
cepted, from a local firm and spent the next 12 months learning all aspects of general legal practice, including proper-
ty settlement, titles, trial, personal injury, family matters and criminal law. Throughout this time, [ maintained contact
with the university as an alumnus and participated in Meet the Profession events. To broaden my base of potential
opportunities later in life, I also made an application to commence a doctoral degree. I maintained part-time practice
and ensured my currency with the practicing certificate and experience throughout this time, which has resulted in
my dual qualifications of teacher and solicitor, whilst maintaining a relatively comfortable work-life balance.

I would recommend students look outside the typical paradigm of the ‘successful lawyer’ as portrayed in the media,
and focus instead on their own enjoyment and lifestyle while pursuing a legal career, so they don’t burn out too soon
in life or have their hopes and aspirations disappointed when the cubicle life of working in a large law firm material-
ises as their future. More people graduate from Law School than become solicitors, and every graduate has something
more to offer to private industry, in-house counsel and non-law related jobs because of their ability to research and
problem-solve to a deadline. Never devalue the skills you’ve learned at university; even if you don’t get a legal job
you will still be a leading light in any company that employs you as you will be over-qualified for the position.

Regarding undertaking post-graduate studies, I would advise students to attempt to get articles published before ap-
plying for candidature. This will raise their profile in the eyes of the faculty, as decisions are made based on output
and qualifications, as well as grades. Obtaining scholarships and candidature usually requires first-class honours, or
publication and second-class honours. I highly recommend students to undertake an Honours degree if they wish to
pursue an academic career. Remember: every well-written assignment has the potential to be submitted for publica-
tion, thereby increasing your value to those assessing you for candidature. Students are well-advised to also ensure
that their writing is to the standard of the journal they wish to target at the outset. One thing is certain: more publica-
tions increases likelihood of gaining employment as full time academic.
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Samuli Haataja—Full-time Academic

Generally, to be an academic, you need to have a PhD (Doctor of Philosophy). In Australia, you can complete a PhD
provided you have completed your Honours, though elsewhere in the world you may also need to hold a Masters de-
gree. For domestic students, PhDs are usually ‘free’ (you don’t have any tuition fees like for Bachelors or Masters
degrees) and you can also apply for competitive scholarships (if successful, you basically get paid a small tax-free
wage). Usually PhDs take 3-3.5 years to complete, and this involves writing a thesis, which is like a small book, or a
series of journal articles about a particular topic. Depending on university-specific requirements, generally it’s around
100,000 words. You can pretty much research anything you’re interested in (human rights law, commercial law, legal
education, legal theory, etc) and you can also draw on other disciplines to combine multiple interests (psychology,
international relations, economics, etc).

Doing a PhD is not like an undergraduate degree — you don’t have huge classes of students that are all doing the same
assignments and exams, and your ‘teachers’ (supervisors) will not give you a list of readings and questions for you to
answer. Instead, you (and the small group of PhD students around you) are often doing completely different topics
and are at different stages of your studies, and you will need to find the ‘readings’ and formulate the research ques-
tions yourself (though of course your supervisors will help with this). It’s best to think of it as a job as an ‘early ca-
reer researcher’ because it’s part of your training to become an independent researcher. As an early career researcher,
you will have plenty of opportunities to obtain experience in things like teaching, publishing, presenting at confer-
ences, and so on.

To then obtain a full-time position as an academic, you will often need to have (in addition to a PhD) things like
teaching experience, a couple of good publications, and experience in miscellaneous activities is also helpful (these
include everything from administrative tasks, being active in professional organisations or communities within your
field, and so on).

Working as an academic generally involves research, teaching, and various administrative duties (though some posi-
tions are more research-focused and therefore involve less (if any) teaching). In terms of starting salary as a lecturer
(provided you have a PhD), you can expect between 90-100K depending on the university.
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What is Practical Legal Training (PLT) and why do-yow need to-
do- it?
To be admitted as a solicitor in Australia, additional education and training needs to be completed after graduating

with a law degree. In Queensland, you can either complete a PLT course or complete a supervised trainee program
(though PLT is the most common route).

PLT courses can be completed in person or online, full-time or part-time, depending on the institution. These courses
further educate law graduates in the practical usage of various lawyering skills and areas of law. In addition to com-
pleting coursework, PLT students need to complete 75 days of work experience. There are a number of ways to gain
this experience, including volunteering in community legal centres, working as a legal secretary or paralegal (though
this is highly dependent on the work carried out in your role), internships and work placements. Please keep in mind
that most PLT positions are unpaid.

There are a number of institutions around the country that offer PLT programs (press ‘ctrl’ and click on an institu-
tion’s name to go directly to their website):

. College of Law (all States except TAS)
. Bond University (QLD)

. Queensland University of Technology (QLD)

. Australian National University (ACT)

. Leo Cussen Centre for Law (VIC)

. University of Adelaide (SA)

. University of Tasmania (TAS)

. University of Technology, Sydney (NSW)

NOTE: your choice of PLT program does not need to be completed in the same State in which you wish to be admit-
ted to practice law.

If you plan to be admitted and practice law, it is a good idea to plan ahead of time what type of PLT program you will
undertake and at which institution. The most difficult part of PLT will be getting those 75 days of work experience,
unless you already work in the legal field.

For more in-depth information about PLT programs, please visit institutions’ websites and attend the PLT infor-
mation sessions that will be held on campus a number of times throughout the year.
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https://www.collaw.edu.au/learn-with-us/our-programs/practical-legal-training-programs
https://bond.edu.au/program/graduate-diploma-legal-practice#overview
https://www.qut.edu.au/study/courses/graduate-diploma-in-legal-practice
https://law.anu.edu.au/study/study-programs/practical-legal-training
https://www.leocussen.edu.au/practical-legal-training/
https://law.adelaide.edu.au/study/practical-legal-training/
http://www.utas.edu.au/courses/cale/courses/l6b-graduate-diploma-of-legal-practice
https://www.uts.edu.au/current-students/current-students-information-faculty-law/practical-legal-training-plt
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Some Cawveer Options:...

While there is a lot of emphasis put on working in a top-tier law firm, they are not the only careers that exist in the
legal world. There are many types of positions in many fields, so it’s a good idea to keep updated on position availa-
bility in the area of law you would like to practice. Applications for general graduate positions tend to open in Au-
gust of each year, though this may vary slightly across practice areas and law firms. A great place to start, is keeping
an eye out for Karen Collier’s emails. She sends emails several times a week with all kinds of opportunities across all
areas of law. These will at least get you started and looking in the right places.

Other than individual law firms’ websites, some other places to find job openings are:
. Seek
. Beyond Law

. Lawyers Weekly

Judge s Associateship

Judge’s associates are recruited via the QLD Courts website. Applications open in late December and close late Janu-
ary. You should apply for a position the year before you graduate. For example, if you graduate at the end of 2019,
you would apply at the beginning of 2019 to start the position in 2020. The application itself involves filling out the
application form, an official transcript (which needs to be certified by a Justice of the Piece or a Solicitor), a resume
and cover letter, and one or more interviews. There are a few options regarding which judges to apply to: you can
choose to apply for judges in only a couple of districts, by level and type of court, and you can apply to individual
judges and/or all the judges in those districts or courts. You should also take the time to personalise each application
form, resume and cover letter for each individual judge you apply to. While applications have a set due date, the in-
terviews themselves have no set period—it is dependent on when judges are available to conduct them.

Boutique firmy

Finding available positions at boutique firms can be difficult because most aren’t publicly advertised. Instead, it
would be beneficial to contact those firms directly to ask about their available positions. Approaching these firms
about shadowing or work experience opportunities is an easy way to make yourself and your interest in the firm
known. This website has a directory of all lawyers and law firms on the Gold Coast and is a great place to start find-
ing these firms: http://www.goldcoast-lawyers.com/find-a-lawyer.html

In-howse Counvsel

Almost every company in the world will have their own lawyers so if there is a particular company you are interested
in being a representative for, start looking early for shadowing or work experience opportunities to get your foot in
the door. The best way to find in-house counsel positions will be contacting the companies directly and/or checking
their careers websites to find available positions. General job-seeking websites like Seek may list them as well.
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https://www.seek.com.au/
https://beyondlaw.com.au/job-hub
https://www.lawyersweekly.com.au/jobs

Government Cawveersy

Both Federal and State Governments have many departments, and therefore many career opportunities. Both keep an
updated list of available positions on their websites, and they also have specific sections for Graduates and students,
which you can find at these links:

Federal Government https://www.australia.gov.au/information-and-services/jobs-and-workplace/australian-
government-jobs/graduate-programs

Queensland Government https://www.qld.gov.au/jobs/finding/graduates/opportunities/recent-graduates

Becoming a Bawrister

Becoming a barrister in Queensland involves two extra steps than becoming a solicitor. Once you have
completed your Law degree, completed PLT, and have been admitted as a solicitor, you will also need to sit
the Bar Exams, which consist of three 1.5 hour exams covering ethics, procedure and practice, and evi-
dence. On successful completion, you will also need to take the Bar Practice Course. For more information,
visit the Queensland Bar website: https://www.qldbar.asn.au/#/barrister-becoming.

International Opportunities

Edwin Bikundo—Academic (International Law)

Back in my first year of university, [ wish I had known more about the wide flexibility in working as a legal
professional, as well as in applying legal skills in careers outside the legal profession.

My current job as a legal academic involves teaching, research, and public service. I specialise in interna-
tional and comparative law. Opportunities to work in this area include careers in government at the Com-
monwealth Attorney Generals’ Office, the Department of Foreign Affairs and Trade, and the Australian
Defence Force. Other opportunities exist with various NGOs, The UN, and International Courts and Tribu-
nals.

The skills and attributes that I learned at university that I have found most valuable in this line of work in-
clude intellectual curiosity, an eye for detail and constant improvement of general analytical skills. As in
everything else, relationships with people are always key.
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https://www.australia.gov.au/information-and-services/jobs-and-workplace/australian-government-jobs/graduate-programs
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Firm Profile: McIrwnes Wilsow Lawyery

Mclnnes

Who are you and what makes you unique? LAWYERS

Mclnnes Wilson Lawyers is an award winning national law firm with a wealth of experience in a broad range of spe-
cialised legal services representing local, national and international clients.

Valuing differences is what makes Mclnnes Wilson Lawyers unique. Our people are an essential part of the firm’s
continued success and growth and we believe by creating diverse and stimulating teams, every employee is encour-
aged to take initiative and be proactive in achieving excellence.

The Culture of the Firm

Mclnnes Wilson Lawyers has been recognised, for the second year in a row, as a winner for Employer of Choice in
The Australian Business Awards 2017. This achievement can be attributed to the progressive focus of the firm on
developing and supporting its workforce.

The firm is characterised by a culture which encourages every employee to actively be a part of the learning organisa-
tion developed over the last decade. We encourage employees to achieve high performance, personal and profession-
al accountability and collaboration both within and outside of the firm. We foster a culture that produces results, pro-
motes innovative thinking, encourages and rewards loyalty and above all else, makes McInnes Wilson Lawyers a
great place to work.

What do we look for in potential employees?

Our staff members come from a diverse range of backgrounds and we look for qualities in our junior lawyers that
align with the firm’s vision, values and culture. We look for ambitious employees who display loyalty, integrity and
innovation whilst providing quality solutions for our clients with a commitment to excellence and the highest profes-
sional standards.

Employee Benefits

Participants of the Graduate and Clerkship program can expect to experience access to a wide variety of legal work
and are provided the opportunity to work directly with clients to develop their skills on real legal matters. You will
also have access to personal and professional development activities including participation in the firm’s mentoring
program which aims to encourage personal and professional growth through career guidance and professional support
from Principals and senior lawyers.

Graduate and Clerkship Program

Our Graduate and Clerkship program provides participants with the opportunity to gain experience in the day to day
operations of a law firm whilst practically applying skills and knowledge gained through your studies. This experi-
ence, coupled with ongoing guidance and mentoring from Principals and senior staff, will provide you with an envia-
ble skills platform to successfully launch your legal career.

Our law clerks work on an ongoing basis through the entirety of their studies, and our law graduates have the oppor-
tunity to undertake the firm’s 12 month Supervised Workplace Traineeship in the January intake.

Application Requirements

To be eligible for the Graduate and Clerkship program, applicants must have a GPA of 5 and above and a demon-
strated record of full and/or part time work experience (legal and/or non-legal). Participation in a team sport and vol-
untary work is highly desirable.

Graduate and Clerkship applications for the July 2018 intake will open on 1 March 2018 and close on 13 April 2018.

For further information on how to apply for our Graduate and Clerkship program please visit our Careers page at
www.mcw.com.au/page/Careers/
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